GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this Junie 10, 2011, by and between the Gilford
School Board, party of the first part, and Scott Isabelle party of the second part, witnesseth:

1.

)
o

The SAU agrees to continue fo employ the Professional Employee as the Assistant
Superintendent for Business for the Gilford School District commencing July, 1, 2011

through June 20, 2015, at an annual salary rate of $§103,173.00 payable in equal bi-
weekly installments.

In addition and thereafter the SAU agrees to continue to employ the Professional
Employee as the Assistant Superintendent for Business for the Gilford School with an
annual increase in salary to be renegotiated annually plus a performance bonus as

recommended to the Gilford School Board by the Superintendent for each remaining
“in the contract. '

2. Said party of the second part declares that Scott Isabelle holds é:vélid New

Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school

It is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terrninate this contract in accordance with the New Hampshire statues-governing
suspension, dismissal or renewal. ‘

b. That, except as given in (a), this contract may not be terminated at any time prior
to its expiration without the mutual consent of both parties, and any request for its

termination, except for urgent personal need, shall be by writien notice of at least
sixty (60) days.

c. That the party of the second part will receive 25 vacation days annually. For each
year worked beyond ten years and additional vacation day will be added up to a
maximum of 30 days. No more than 50 vacation days may be accrued.

In addition to the salary stated above, the Administrator shall receive the following
benefits duning the term of this contract:

a. Administrators are entitled to the following leaves:

Sick leave — fifteen (15) days annually accumulated to one hundred
Twenty (120) days.
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- Military leave in accordance with state and federal statutes.

Jury Duty- Adrministrators will be paid the difference between their full
salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.

Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance — The same as that provided teachers will be available to
administrators.

In the case of work connected illness or accident where eligibility for Workers

Compensation, the administrator will receive the difference between compensation
payment and their full salary.

c¢. Full cost coverage of plan Blue Choice (single, 2-person or family) Blue
Cross/Blue-Shield and the cost to provide the so-called “million doMjor
medical rider.” If the administrator chooses not to take health benefits, the
admuinistrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dw IV. Ifthe
admunistrator chooses not to take dental benefits, the administrator will be eligible
to receive 50% of the cost of the insurance in salary.

e. Indemnify modification up to “‘one million” doliars as stipulated by the New
Hampshire Administrative Rules,

f. w& to one and one-half times the annual salary of the party of
the second part.

g. Professional Development funds in the amount of Two Thousand Dollars (2,000).

h. TSA: Matching §1,000 annuity to increase by the percent of salary increase per
year to maximum of §2.500.

i, Retirement Incentive:
¢ Minimum experience required: At least ten years as an administrator in the
district or eighteen years as a teacher/administrator in the district
s Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to retire
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..'?. . within two weeks of notification of acceptance of the intent to retire by the
school board.
» Eligibility: At least 55 years of age at time of notification and eligible for

~ early or normal retirement under the New Hampshire Retirement System.

- Amount to be Paid: $1.500 for each year as an administrator in the district
and $750 for each year as a teacher in the district. Total paid will not
exceed 35% of last salary paid. '

o Number Limitation: The limit of the number of eligible administrators will
be one per year. In the event that more than one administrator applies, the
most senior administrator would become eligible. Seniority shall be
determined first by age, then by years of service in the Gilford School
District.

s The School Board may at its discretion, approve additional applications
for the retirement incentive.

j.  The Gilford School Board will pay dues to State and National Associations

k. Mileage to be reimbursed at the current RS rate.

. Longevity in the current position at the rate of $1,000 beginning 4-6 years; $2,000
7-10 years; and $3,000 11+ years. The stipend for longevity is not transferable
from one administrator position to another.

m. The SAU/District will extend to the Administrator any and all benefits provided
to any non-administrator of the SAU/District, that exceeds the benefits provided
to the Administrator as contained in the Contract.

IN WHITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

N ﬁ . rJ/‘ V4 .
W k B/ S—

“ADMINISTRATOR CHAIRPERSON
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18, 2011, by and between the

Gilford School Board, party of the first part, and Dave Pinkham party of the second part,
witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of $78,739.00 payable in equal biweekly
installments in the position of Athletic Director.

2. Said party of the second part declares that Dave Pinkham holds a valid New
Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. Itis mutnally agreed;

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

c. That the party of the second part will receive 25 vacation days annually. For’
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. It 1s expected that vacation days will be used when
school 1s not in session. Any exception will require board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty (120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.
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Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as
needed for 1tems such as emergencies and funerais.

b. Disability Insurance - The same as that provided teachers will be available
to adininistrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between '
compensation payment and their full salary.

¢. Health insurance premium costs are at-the rate of : Single coverage $468.00
per year, 2 person $936.00 per year, and family $1,352.00 per year — deducted

over 20 pay periods. If the administrator chooses not to take health benefits, the

administrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Pldan IV, If the
administrator chooses not to take dental benefits, the administrator will be eligible
to receive 50% of the cost of the insurance in salary.

e. Indemnify modification up to “one million” dollars as stipulated by the New
Hampshire Administrative Rules.

f. Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

e

Professional Development funds in the amount of Two Thousand Dollars
(52,000).

h. TSA: Matching $1,000 annuity to increase by the percent of salary increase
per year to a maximum of $2,500.

1. Retirement Incentive:

% Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district

«+ Notice of Intent: At least one year prior to the last full year of

employment. The administrator can only withdraw his/her intent to

retire within two weeks of notification of acceptance of the intent to

retire by the school board.

Eligibility: At least 55 years of age at the time of notification and eligible

for early or normal retirement under the New Hampshire Retirement

System.

Amount to be paid: §1,500 for each year as an administrator in the

district and $750 for each year as a teacher in the district. Total paid will

not exceed 35% of last salary paid.

o
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< Number Limitation: The limit of the number of eligible administrators
will be one per year. In the event that more than one administrator
applies, the most senior admini strator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford -
School District.

% The School Board may at its discretion, approve additional applications
for the retirement incentive.

j.  The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1,000 beginning 4-6 years-
$2,00077-T0 years, and $3,000 11+ years. The stipend for longevity is.not
fransferable from one administrafive position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

BM’Y@ b QHQ&’LA»\_/

ADMINISTRATOR

b7 ’U/ /{/Fﬁ/ff’//

Date Date
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GILFORD SCHOOL DISTRICT

AGREEMENT made this June 16, 2011 by and between the Gilford School Board and Lori
Jewett hereinafier called the Director.

1.

The District agrees to employ the Director for the ensuing school year beginning on July 1,
2011, and ending June 30, 2012, at an annual salary of $ 70,000.00 payable in equa! biweekly

installments, less any deductions mutually agreed to by the parties and authorized in writing
by the Director. .

This contract is void unless the Director hoids a.valid New Hampshire certificate, license, or
permit for their assigned position from the Commissioner of Education and agrees io conform

to and carry-out all lawful regulations which may be prescribed relative to conduct of the
school.

The school year shall consist of a 210-day period between July 1 and June 30. Work
schedules will e reviewed with thé buiiding principai on an annuai basis.
It is mutually agreed:

That the Gilford School-Board may, without liability to itself or the District, terminate this
confract in accordance with the New Hampshire Statutes governing suspension, dismissal or
renawal. . ’

That, except as given in (a), this contract may ndt be terminated at any time priér to its
expiration without the mutual consent of both parties, and any request for its termination,
except for urgent personal need, shall be by written notice of at least sixty (60) days.

The Director is assigned to the position of High School Guidance Director. The District
reserves the right to make such changes in the Director's assignments as it regards to be in
the best interest of the School District. However, in no event will a Direclor be assigned to a
position the Director is not qualified or certified for by the State Department of Educaiion. The

salary herein quoted is the entire compensation for the Director for all services required under
this contract.

In addition to the salary stated above, the Director shall receive the following benefits during

the term of this contract:

. The Director is entitled to the following lzaves:

Professional Leave — May apply for up to three (3) days annuatlly for protessional leave wnen
recommended by the principal and approved by the superintendent.

Jury Duty and Tours inf the Army Forces Reserve — Director will be paid the difference
between their full salary and the remuneration received in recognition of their outside service
performed on school days. The calcuiation will be made when they receive payment for
these services and the reduced salary from the School board will be paid to the during the
nexi payroll period.

Leave for lliness or Death in Family — May be allowed up to five (5) aggregate days non-
accumulative leave per year, with pay, to be deducted from the Director’s sick leave, in cases
of serious illness, major surgery, serious accident, or death involving a member of the
immediate family. In unusual circumstances, if the Director has an extended emergency or a
series of emergencies, which require absence beyond five (5) days, requests for additional
paid leave may be considered by the Board upon the recommendation of the Superintendent.
Additional requests for leave, if granted, will be deducted from the Director's accumulated
sick teave. .

Sick Leave - Fifteen (15) days annually accumulated to a total of ninety (90) days.

Personal Leave ~ Shall be able to uss three-(3) davs ieave from scheduied work, without loss
of pay or other beneiils. Leave days shall consst of incraments of not less than one-half
(1/2) day, shall be deducted from sick leave and shall not carry over to any other school year,



Line

Line

Line

Line

Line


b. Life Insurance — Praovide benefits equal to, but not to exceed $50,000, the Director's Salary.

¢. Professional Development Funds in the amount of One Thousand Six Hundred Dollars
($1,600)

d. Woarkers Compensation — In case of work connecied illness or accident where eligibility for

“Workers Compensation, the Director will receive the difference between the compensation
payment and their full salary.

e. _Health Insurance Coverage (single, 2-person, family} - Cost of coverage of Plan JWMC is
70%, BlueChoice is 85%, and Matthew Thornton is 95%. If the Director chooses not {o take
health benefits, the Director will be eligible to receive Two Thousand Dollars ($2,000), which
is taxable income, and will be paid in twenty (20} equal payments.

f.  Dental Coverage — Full cost of family coverage for Delta Dental Insurance Plan IV

7. Retirement Incenfive

Directors with at least twenty-five (25) years of experience, who have at least eighteen {(18) yeafs
of service 1o the Giiford School District, who are at ieast 55 years of age and who are eligible for

early or normal retirement under the New Hampshire Retirernent System shall be eligible for the
following retirement incentive program.

Notice of Intent:

Notice of one’s intention to retire under this plan must be subrnitted in writing to the
Superintendent of Schools no later than September 1 of the last full year of employment.

Formuta for Implementation: ‘
The incentive payment shall be determined by the foliowing formula:

Age Percentage of Last Salary
55 and older 35%

Insurance Benefits: The School District shall pay eighty-five percent (85%) towards a single
heatth premium (current plan) at the same rate as current active Directors. This benefit shall
continue to age 85. The retired Director may choose two-person or family coverage but the

Schooi District shall anly pay a maximum of 85% of the cost of a single health premium.

Survivor's Clause: If death should occur during the disbursement of monies, all and any
remaining monies shall be allocated to the retiree’s beneficiary.

Number Limitation: The limit of the number of eligible Directors for early retirement in any single
year shall be one (1). In the event that more than one (1) apply, the plan shall be limited to the
one (1) most senior applicants. Seniority shall be determined first by age, then by years of service
in the Gilford School District, then by birth date. The School Board may, at its discretion, approve
additional applications for the plan.

8. It is understood that this is ‘a one-year-agreement.

GILFORD SCHOOL DISTRICT-

By: E\ﬂ@‘ L\/M—f
7 TTacheU Bhairperson

Date: (-Q 2z (( Q Date: é/’Z?—/H

By:

Please sign and return both capies to the Office of the Superintendent of Schools within ten (10)
days of receipt. Please note: Be sure tc circle installrments desired under #1 of the agreement.
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GILFORD SCHOOL DISTRICT

AGREEMENT made this June 14, 2011 by and between the Gilford School Board and Saliy
Sessler hereinafter called the Director.

1.

The District agrees to employ the Director for the ensuing school year beginning on July 1,
2011, and ending June 30, 2012, at an annual salary of $§ 69,324.00 payable in biweekly

installments, less any deductions mutually agreed to by the parties and authorized in writing
by the Director. (Installments desired - circle one: 2*@

This contract is void unless the Director holds a valid New Hampshire ceriificate, license, or
permit for their assigned position from the Commissioner of Education and agrees to conform

to and carry out all fawful regulations which may be prescribed relative to conduct of the
school. '

The school year shall consist of a 198-day period between July 1 ahd.June 30. Work
schedules will be reviewed with the building pringipal on an annual basis.

It is mutually agreed:

That the Gilford School Board may, without liability to itself or the District, terminate this

contract in accordance with the New Hampshire Statutes governing suspension, dismissal or
renewal.

That, except as given in (a), this contract may not be terminated at any time prior to its
expiration without the mutuai consent of both parties, and any request for its termination,
except for urgent personal need, shall be by written notice of at least sixty (60) days.

The Director is assigned to the position of Director of Media Services. The District reserves
the right to make such changes in the Director's assignments as it regards to be in the best
interest of the School District. However, in no event will a Director be assigned to a position
the Director is not qualified or certified for by the State Department of Education. The salary

herein quoted is the entire compensation for the Director for all services required under this
contract.

In addition to the salary stated above, the Director shall receive the following benefits during
the term of this contract:

The Director is entitled to the following leaves: }

Professional Leave — May apply for up to three (3) days annualty for professional leave when
recommended by the principal and approved by the superintendent. ' ,

Jury Duty and Tours in the Army Forces Reserve — Director will be paid the difference
between their full salary and the remuneration received in recognition of their outside service
performed on school days. The calculation will be made when they receive payment for
these services and the reduced salary from the School board will be paid to the during the
next payroll period.

Leave for liness or Death in Family — May be altowed up to five (5) aggregate days non-
accumulative leave per year, with pay, to be deducted from the Director's sick leave, in cases
of serious illness, major surgery, serious accident, or death involving a member of the
immediate family. In unusual circumstances, if the Director has an extended emergency or a
series of emergencies, which require absence beyond five (5) days, requests for additional
paid leave may be considered by the Board upon the recommendation of the Superintendent.
Additional requests for leave, if granted, will be deducted from the Director's accumulated
sick leave.

Sick Leave — Fifteen (15) days annually accumulated to a total of ninety (20) days.

Personal Leave — Shall be able to use three-{3) days leave from scheduled work, without loss
of pay or other benefits. Leave days shall consist of increments of not less than one-haif
(1/2) day, shall be deducted from sick leave, and shali not carry over to any other school year.
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By:

b. Life Insurance — Provide benefits equal to, but not to exceed $50,000, the Director's Salary.

c. Professional Development Funds in the amount of One Thousand Six Hundred Dallars
($1,600)

d. Workers Compensation — In case of work connected illness or accident where eligibility for
Workers Compensation, the Director wilt receive the difference between the compensation
payment and their full salary.

e. Health Insurance Coverage (single, 2-person, family} - Cost of coverage of Plan JWMC is
70%, BlueChoice is 85%. and Matthew Thornton is 85%. |f the Director chooses not to take
health benefits, the Director will be eligible {o receive Two Thousand Doliars {$2,000), which
is taxable incorne, and will be paid in twenty {20) egual payments.

f.  Dental Coverage — Full cost of family coverage for Delia Dental Insurance Plan IV,

7. Retirement Incentive

Directors with at least twenty-five {25} years of experience, who have at least eighteen (18) years
of service to the Gilford School District, who are at least 55 years. of age and who are eligible for
early or normal retirement under the New Hampshire Retirement System shall be eligible for the
following retirement incentive program.

Notice of Intent:

Notice of one’s intention to retire under this plan must be submitted in writing to the
Superintendent of Schools no later than September 1 of the last full year of employment.

Formula for Implementation:
The incentive payment shall be determined by the following formula:

Age Percentage of Last Salary
55 and older . 35%

Insurance Benefits: The School District shall pay eighty-five percent (85%) towards a single

health premium (current plan) at the same rate as current active Directors. This benefit shall

continue 10 age 65. The retired Director may choose two-person or family coverage but the

School District shall only pay a maximum of 85% of the cost of a single health premium.

Survivor's Clause: If death should occur during the disbursement of monies, all and any
remaining monies shall be allocated to the retiree’s beneficiary. -

Number Limitation: The limit of the number of eligible Directors for early retirement in any single
year shali be one (1). In'the event that more than one (1) apply, the ptan shall be iimited to the
one (1) most senior applicants. Seniority shall be determined first by age, then by years of service
in the Gilford School District, then by birth date. The School Board may, at its discretion, approve
additional applications for the plan

8. It is understood that this is a one-year agreement.

GILFORD SCHOOL DISTRICT

Ll 4 L.HLLR.\_ By: fv@ﬂ,\//&_’

J "Teacher Y > {hairperson

Date: AL; 3,”! Date: éfl?‘/[!

Piease sign and return both copies to the Office of the Superintendent of Schools within ten (10)
days of receipt. Please note: Be sure to circle instaliments desired under #1 of the agreement.
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GILFORD SCHOOL DISTRICT

AGREEMENT made this June 16, 2011 by and befween the Gilford School Board and Erica
Wilson hereinafter calied the Specialist.

1.

The District agrees to employ the Specialist for the ensuing school year beginning on July 1,
2011, and ending June 30, 2012, at an annual salary of $ 56,650.00 payable in biweekly
instaliments, less any deductions mutually agreed to by the parties and authorized in writing
by the Specialist. (Installments desired - circle one: 21,/20-1}

This contract is void uniess the Specialist holds a valid New Hampshire certificate, license, or
permit for their assigned position from the Commissioner of Education and agrees o conform

to and carry out all lawful regulations which may be prescribed relative to conduct of the
school.

The school year shall consist of 2 21 D-'day period between July 1 and June 30. Work

-schedules will be reviewed with the building principal on an anngai basis.

It is mutually agreed:

That the Gilford School Board may, without liability to itself or the District, terminate this

contract in accordance with the New Hampshire Statutes governing suspension, dismissal or
renewal.

That, except as given in (a), this contract may not be terminated at any time prior to its
expiration without the mutual consent of both parties, and any request for its termination,
except for urgent personal need, shall be by written notice of at least sixty (60) days.

The Specialist is assigned to the position of High School Technology Integration
Specialist. The District reserves the right to make such changes in the Specialist’s
assignments as it regards to be in the best interest of the School District. However, in no
event will a Specialist be assigned to a position the Specialist is not qualified or certified for by
the State Department of Education. The salary herein quoted is the entire compensation for
the Specialist for all services required under this contract,

In addition to the salary stated above, the Specialist shali receive the foliowing benefits during

) the term of this contract:

The Speciatisi is entitled to the foilowing leaves:

Professional Leave — May appiy for up to three (3) days annually for professional leave when
recommended by the principal and approved by the superintendent. ’

Jury Duty and Tours in the Army Forces Reserve ~ Specialist will be paid the difference
between their full salary and the remuneration received in recagnition of their outside service
performed on school days. The calculation will be made when they receive payment for
these services and the reduced salary from the School board will be paid to the during the
next payroll period.

Leave for lliness or Death in Family — May be allowed up to five (8) aggregate days non-
accumutative leave per year, with pay, to be deducted from the Specialist’s sick leave, in
cases of serious illness, major surgery, serious accident, or death involving a member of the
immediate family. In unusual circumstances, if the Specialist has an extended emergency or
a series of emergencies, which require absence beyond five (5) days, requests for additional
paid leave may be considered by the Board upon the recommendation of the Superintendent.
Additional requests for leave, if granted, will be deducted from the Specialist's accumulated
sick ieave.

Sick Leave — Fifteen (15) days annually accumulated to a total of ninety (80) days.

Personal Leave — Shall be able to use three-(3} days leave from scheduled work, without loss
of pay or other benefits. Leave days shall consist of increments of not less than one-half
(1/2) day, shall be deducted from sick ieave, and shall not carry over to any other school year,
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b. Life Insurance — Provide benefits equal to, but not to exceed $50,000, the Specialist’s Salary.

c. Professional Devetopment Funds in the amount of One Thousand Six Hundred Dollars
{$1,600)

d. Workers Compensation — In case of work connected illness or accident where eligibility for
Workers Compensation, the Specialist wilt receive the difference between the compensation
payment and their full salary.

e. Health Insurance Coverage (single, 2-person, family} - Cost of coverage of Plan BlueChoice
is 85%, and Matthew Thornton is 95%. If the Specialist chooses not to take health benefits,
the Specialisi will be eligible to recetve Two Thousand Dollars ($2,000), which is taxable
coTTTe, and Wil be paid in twenty (20) equal payments

f.  Dental Coverage ~ Full cost of family coverage for Delta Dental insurance Plan IV.

7. Retirement Incentive

Specialists with at least twenty-five (25} years of experience, who have at least eighteen (18)
years of service to the Gilford School District, who are at least 55 years of age and who are
eligible for early or normal retirement under the New Hampshire Retirement System shall be
eligible for the following retirement incentive program.

- Notice of Intent:

Notice of one's intention to retire under this plan must be submitted in writing to the
Superintendent of Schools no later than September 1 of the last full year of employment.

Formuta for Implementation:
The incentive payment shall be determined by the fellowing formula:

Age ‘ Percentage of Last Salary
55 and older 25%

insurance Benefits: The School District shalt pay eighty-five percent (85%) towards a single
health premium {current plan} at the same rate as current active Spectalists. This benefit shall
confinue fo age 65. The retired Speciaiist may choose two-person or family coverage but the
School District shall only pay a maximum of 85% of the cost of a single health premium.

Survivor's Clause: If death should occur during the disbursement of monies, all and any
remaining monies shall be allocated to the retiree’s beneficiary.

Number Limitation: The limit of the number of eligible Specialists for early retirement in any single
year shall be one {1). In the event that more than one {1} apply, the plan shall be limited to the
one (1) most senior applicant. Seniority shall be determined first by age, then by years of service
in the Gilford School District, then by birth date, The School Board may, at its discretion, approve
additional appiications for the plan.

8. It is understood that this is a one-year agreement.

GILFORD SCHOOQL DISTRICT

By: f\ﬁgﬁ—l - Uj By: ﬁxﬁguzg{

Teacher lrper on

Date: Qf:J ERrasil Date: / ?-[

Please sign and return both copies to the Office of the Superintendent of Schools within ten (10)
days of receipt. Please note: Be sure to circle instaliments desired under #1 of the agreement.
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SCHOOL ADMINISTRATIVE UNIT # 73
Agreement

AGREEMENT made this 16th day of June 2011 by and between the Gilford School
District SAU #73 and Timothy Bartlett for the fiscal year July 1, 2011 to June 30, 2012.

You have been elected to the position of Supervisor of Buildings and Grounds at an
annual salary of $72,297.

The Gilford School Board and the employee agree to abide by the policies adopted by
the Gilford School Board.

Other conditions of employment:

1) Health Insurance 100% paid Mathew Thornton Blue or Blue Choice health
‘Tnsurance — family, two person, or single coverage

2) Dental Insurance 100 % paid dental insurance — family, 2 person, or singie
coverage '

3) Personal Leave 3 days (charged to sick leave)

4) Vacation 25 days per year

5) Holiday Leave 12 days per year

6) Sick Leave 15 sick days per year-accumulative to 120 days

7) Family lilness Leave 3 days (charged to sick leave) |
8) Mileage Reimbursement for out-of-town usage at current IRS rate

9) TSA Matching $1,000 annuity to increase by the percent of salary
increase per year to a maximum of $2,500

10) Retirement Incentive  Minimum experience required: At least ten years as an
* administrator in the district

Notice of Intent: At least one year prior to the last full year of
employment. The employee can only withdraw his/her intent
to retire within two weeks if notification of acceptance of the
intent to retire by the school board
Eligibility: At least 55 years of age at the time of notification
and eligible for early or normal retirement under the New
Hampshire Retirement System
Amount to be paid: $1000 for each year in the district. Total
paid will not exceed 35% of last salary paid
Number Limitation: The limit of the number of eligible
administrators will be one per year. In the event that more
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than one administrator applies, the most senior administrator
would become eligible. Seniority shall be first by age, then
by years of service in the Gilford School District

Either party may terminate this agreement without reason by giving sixty days notice.

3@ XN

Employe

'ﬂ/u/m: e 2ol
Dafe

" Paul DeMinico

June 16, 2011
Date




SCHOOL ADMINISTRATIVE UNIT # 73
Agreement

AGREEMENT made this 16th day of June 2011 by and between the Gilford School
District SAU #73 and Debora Wheeler for the fiscal year July 1, 2011 to June 30, 2012.
You have been elected to the position of Business and Personnel Manager at an hourly

wage of $27.05.

The Gilford School Board and the employee agree 1o abide by the policies adopted by
the Gilford School Board.

Other conditions of employment:

1) Health Insurance 100% paid Mathew Thornton Blue or Blue Choice health

insurance — family, two person, or sing'le coverage

2) Dental Insurance 100 % paid dental insurance — family, 2 person, or single
coverage '

3) Personal Leave 3 days {(charged to sick leave)

4) Vacation 25 days per year

5) Holidayleave 12 days per year

6) Sick Leave 15 sick days per year accumulative to 120 days

7) Family lliness Leave 3 days (charged 1o sick leave)
8) Mileage Reimbursement for out-of-town usage at current IRS rate

9) TSA Matching $1,000 annuity to increase by the percent of salary
increase per year to a maximum of $2,500

10) Retirement incentive  Minimum experience required: At Jeast ten years as an
employee in the district. Notice of Intent: At least one year
prior to the last full year of employment. The employee can
only withdraw his/her intent to retire within two weeks if
notification of acceptance of the intent to retire by the school
board. Eligibility: Af least 55 years of age at the time of
notification and eligible for early or normal retirement under
the New Hampshire Retirement System Amount to be paid:
$1000 for each year in the district. Total paid will not exceed
35% of last salary paid. Insurance Benefits: The School
District shall pay eighty-five percent (85%) towards a single
health premium {current plan) at the same rate as current
active employees. This benefit shall continue to age 65.
The retired employee may choose two-person or family
coverage but the School District shall only pay a maximum

/o
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of 85% of the cost of a single health premium. Survivor’s

Clause: If death should occur during the disbursement of
monies, all and any remaining monies shall be allocated fo
the retiree’s beneficiary. Number Limitation: The limit of the
number of eligible employees will be one per year. Inthe
event that more than one employee applies, the most senior
employee would become eligible. Seniority shall be first by
age, then by years of service in the Gilford School District

Either party may terminate this agreement without reason by giving sixty days notice.

R

i i

SRS R N et
Employee

Ol

\C e -

Date

Paul DeMinico

June 16, 2011
Date
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GILFORD SCHOOL DISTRICT SAU #73-
Agreement

44 days May 1 - June 30, 2011
210 days July 1, 2011 — June 30 2012

ARTICLE OF AGREEMENT made this 26™ day of January 2011 by and between the Gilford School
District SAU #73 and John Lash from May 1, 2011 tc_n June 30, 2012.

The Gilford School District agrees to employ John Lash as the_Food Service Director for the Gilford
School District commencing May 1, 2011 through June 30, 2011, at an annual salary rate of $12,467.
The Gilford School District also agrees to employ John Lash commencing July 1, 2011 through June
30, 2012 at an annual salary rate of $59,500. Salary is payable in equal bi-weekly installments.

For the purpose of clarity, the salary amount is based on 180 days while schools are in session, plus
an additional 30 days.

The Gilford School Board and the employee agree to abide by the policies adopted by the Gilford
School Board.

Other conditions of employment:

1D Health Insurance 100% paid Mathew Thomton.Blue or Blue Choice health
insurance — family, tiwo person, or single coverage

2) Dental Insurance 100 % paid dental insurance — family, two person, or single coverage
3} Personal Leavé 3 days (charged to sick leave)

4) Holiday Leave 10 days per year

5) Sick Leave 15 sick days per year accumulative to 120 days

8) Family lliness Leave 3 days (charged to sick leave)
7) Mileage Reimbursement for out-of-town usage at current IRS rate
8) Life Insurance 100% paid

9) Long Term Disability
Insurance 100% paid

\‘PZ_Q-\I | fzwf / . //,c,.—c_.c_.,:::?
Employee ™ Superlntendent

\'11\\ | //3/////

Date Date
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Contract of Employment, Superintendent of Schools

The Gilford School District, School Administrafive Unit# 73
and
Kent W. Hemingway
1. ,7_“1
PREAMBLE. This Agreement is entered into this_/_~ day of March, 2011 between the Board of
School Administrative Unit # 73, Gilford Schoal District, 2 Belknap Mountain Road, Gilford,
New Hampshire 03248, hereinafter referenced as "SAU" and Kent W. Hemingway, hereinafter
referenced as " Superintendent”.
2 - '
EMPLOYMENT AND TERM. The SAU agress to employ the Superintendent, and the
Superintendent agrees to accept employment in the position of Superintendent of Schoolsfora
term commencing the 1st day of July, 2011, and expiring on the 30th day of June, 2013
3.
SALARY. The Superintendent shal receive asaary during thefirg year of this
Agresiment of $112,500 per annum, payable in no fewer than 26 equa payments and subject to
such deductions as may be authorized or & may berequired by aw. The SAU hereby retd@ns the
right to adjust the annual sadary of the Superintendent for 2012-13. When an adjustment is made
. in sdary, it shal be upon vote of the SAU & aduly constituted mesting.
4. :
AUTHORITY, RESPONSIBILITY, AND ACCOUNTABILITY. The Superintendent shall
administer, supervise, and be held accountable by the SAU, to properiy administer the SAU, and
al schoo! districts within the SAU, in accordance with the laws of the State of New Hampshire,
with the rules and regul ations of the State Board of Education, and of the policies and regulations
of the SAU.
8.
CERTIFICATION. The Superintendent shall be required to hold for the life of this
Agreement, as a condition of employmert, a valid certificate for Superintendent of Schools,
properly registered and issued by the Stafe of New Hampshire, and agreesto corform and cary
- out dl lawful regulations, policies and staiutes which may be prescribed rel aive to professiona
conduct and the operations of the SAUL
6.
RENEWAL OF CONTRACT. If the SAU does not intend to renew this Agreement, it will
notify the Superintendent in writing no iaer than January 31, 2013. If the S8AU does not give such
naotice, this Agreement shall extend for aperiod not to exceed one (1) additiond year, upon the

same terms and conditions set forth herein. In the event the SAU doss ot renew this Agreement,

the Superintendent may make a forma presentation to the SAU Board.

If the Superintendent does not intend to seck renewd of this Agreement, he shall provide the
SAU written notice no | ater than January 31, 2013.

7.

TERMINATION FOR CAUSE. This Agreement may be terminated by the SAU at any time for
immordity, incompetence, insubardination, or fature on the part of the

Superintendent to conform to, abide by, and/or properly implement the laws of the Stale of
New Hampshire, the rutes and regulaiions of the State Board of Education, and the policies and
reguiations of the SAU andfor the Gilford Schoo! Board.

Termination of the Agreernent for one or more of these reasons shall take place only following
written notification to the Superintendent. Unless the Superintendent submiits to the SAU, within
twenty {20) daysof receipt of such notification, a written request for a hearing before the Board,
the Agresment is considered terminated as of the date which falis thirty (30) days after the

L
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Superintendent’ s receipt of notification. If the Superintendent requests such a hearing, the SAU
ghal hold this hearing within thirty (30) days of recaipt of thereq uest. The SAU shal
render a written decision to the Superintendent within ten (10) days following the heering.

B.

TERMINATION WITH PAYMENT. The SAU may relieve the Superintendent of his duties
under the Agresment a any time, provided that the SAU continues to pay for the duration of the
Agresment, or any extension thereof, full saary accorded the Superintendent under the provisons
of the Agresment reduced by any compensdfion or benefits eamed by the Superintendent
Toltowing termination which he was not earning prior to termination.

9. :

TERMINATION BY MUTUAL CONSENT. ThisAgreement may be terminated at any time by
mutua congent of the SAU and the Superintendent.

10.

LEAVES: .

Vacation Leave. During the duration of this Agresment, the Superintendent is

entitled to 25 days of vacdlion leave per vear. The Superintendent is reguired to teke at least
20 vacation leave days on an annua basis between July and Augugt, a 14 month time span. A

maximum of 50 vacation leave daysis allowed to accumul ste over time and be paid upon the
Superintendent’ sTeaving the SAU.

Sick Leave. Sick leave with full pay shall be grarted & arate of 15 days per year cumulgtiveto
120 days, In the case of absencefor sickness or injury beyond five
(5) working days the SAU may d its discretion and its cost, require the Superintendent to submit
medical evidence substantiating the need for the extended absence.

Jury Duty. The Superintendent will be paid the difference between his full salary and
remuneration recaived in recognition of hisjury services performed on confracted work days.
The cal culation will be made after he has received payment for jury services The reduced SAU
salary will be paid during the next payroll period.

Paid Holidays. The Superintendent is granted 12 paid holidays per year in accordance with
applicable Gilford School Dislrict policies.
11,
BENEFI TS. As determined by the SAU, the Superintendent may be extended
benefits such as medicd insurance, denta insurance, life insurance, and disability insurance.

Hedth Insurance. District will provide 80% premium payment of single or two-person coverage

in aplan adopted by the Gitford School District, with the Superintendent responsiblefor payment
of 10% of the premium.

Dentd Insurmc:e. District will provide 90% premium payment of singie or two-person coverage

in apfan adopted by the Gilford School District, with the Superi ntendent responsible for payment

of 10% of the premium.

Lifelnsurance. Term life insurance for 1 and one-hdf times annua sdary in apolicy adopted by
the Gilford Schiool District.

Disahilify Insurance. The Superintendent will receive the same disability insurance provided
to teachers. For work-related accident or iilnesswhich is digible and approved for workers'
compensation, the benefit shall be the diff erence betwesn the compensation payment and
hisfull sdary, for a period not to exceed 12 months beginning with the initid date workers
compensation ispad.
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Insurance Buy-Out. Shouid the Superintendent opt not to take health and/or dental coverage from

the District, he wil! be digible for 50% of the District's cogt of 2singie plen for ther or both in
additiond sdary.

Section 125 Program. The Superintendent may choose to participatein a Section 125 Program

sponsored by the district in accordance with applicable loca, state and federa reguiations.
12

REIMBURSEMENTS:
Travel and Expenss Reimbursement. The Superintendent sha! be reimbursed for &l SaU-
approved fravel and other expenses for the business of the SAU, insde or outside the geographic

boundaries of the SAU, at the current IRS mileageraie. All such reimbursement shal conform to
al applicable SAU and Gilford School Digrict palicies.

Professiona Development. The Superintendent may be reimbursed up to $2000 per annum for
professiona development activities'maerias of the Superintendent’ s choice. Additiona funds
for professiona activities may be dlocated as desmed necessary upon approva of the Gilford
School Board. Professiona devel opment expenses may inciude, but are not limited to, mesting
expeanses, professona expensas, national conferences and related cogts

Professiond Associgtions. The SAU shall pay avannua membership to onelocd divic
organization, one state professiond organizetion and one national professona organization.

13.

PHYSICAL EXAMINATION. The SAU may require the Superintendent to have a physical
-.examinaion by a physician selected by mutud agresment once each year with the cost of such
examingion to be bome by the SAU unless covered under the Superintendent's medical insurance
policy. Any report of the medical examination shall be given directly and exclusively by the
examining physician to the Superintendent. The physician shal adviss the SAU Board in writing
if the Superintendent has a physica or menta impa rment which would substantialy irterfere
with his ability to perform the reguired duies. Such report shall be confidential.

14,

TRANSMITTAL OF CONTRACT TO SAU. By October 30 of each year of this agreement

the Superintendent shal frensmil a copy of this agreement 1o each member of the Gilford Schoo!

Board with a written reminder regarding the annual performance evauation provisions of

Paragraph 15 and the renswa provisions cortained in Paragraph 8 herein.

15.

FPERFORMANCE EVALUATION. The SAU shal provide the Superintendent with at least
onewritten evaduation of his paformance prior to January 31 each year.

16.

PROFESSIONAL ACTIVITIES. Upon prior written approvd of the Gilford School Board, the
Superinfendert may engage in activities such asteaching, lecturing, or consulting, in addition to
employment with the SAU,

17. .

SAVINGS CLAUSE. This Agrezment is subject fo al epplicable laws, rules, and regulaions of
the State of New Hampshire, Invdidity of ny portion of this Agreement under the Laws of the

Staie of New Hampshire or of the Untied Statesshall not affect the validity of the remainder of
the Agresmert.

18.
CRIMINAL RECORDS CHECK. The Superirtendent's initid employment, and

{3
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continuation of-employment during the term of this Agreement, is corditioned upon providing the
SAU a crimind records check which is satisfactory 1o the Gilford School Board and whichisin
accord with the provisions of RGA 189:13-aand RSA 189:14-d.

In witness whereof, the parties have executed this Agreement this *] day of March, 2011.

School Administrative Unit # 73

Cha'rpersﬁ SAU#73

CC: Each member of the SAU #73 Board
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GILFORD SCHOOL. DISTRICT .
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this June 15, 2011, by and between the

Gilford School Board, party of the first part, and Kara Lamontagne party of the second
part, witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of § 88,621.00 payable in equal biweekly
installments in the position of Interim Gilford Elementary School Principal.

2. Said party of the second part declares that Kara Lamontagne holds a valid
New Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. 1t is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days. .

¢c. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. It is expected that vacation days will be used when
school is not in session. Any exception will require board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Admimistrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty (120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.

[
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Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as
needed for items such as emergencies.and funerals.

b. Disability Insurance - The same as that provided teachers will be available
to adininistrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between
compensatton payment and their full salary.

¢. Health insurance premium costs are at the rate of : Siﬁgle coverage $468.00
per year, 2 perscn $936.00 per year, and. family $1,352.00 per year — deducted

over 20 pay pertods. If the administrator chooses not to take health benefits, the
administrator will be eligible to recetve 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan [V. If the

administrator chooses not to take dental benefits, the administrator will be eligible

to receive 50% of the cost of the insurance in salary.

e. Indemnify modification up to “one million” dollars as stipulated by the New
Hampshire Administrative Rules.

f Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

g. Professional Development funds in the amount of Two Thousand Dollars
($2,000).

h. TSA: Matching $1,000 annuity to increase by the percent of salary increase
per year to a maximum of $2,500.

. Retirement Incentive:
<+ Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district
“+  Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent fo
retire by the school board.
< Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
System.
% Amount to be paid: $1,500 for each year as an administrator in the
district and $750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.
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~#¢  Number Limitation: The limit of the number of eligible administrators
will be one per year. In the event that more than one administrator
applies, the most senior administrator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford
School District.

#»  The School Board may at its discretion, approve additional applications
for the retirement incentive.
j.  The Gilford School Board will pay dues to State and National Associations.
k. Mileage to be reimbursed at the current IRS rate.
1. Longevity in the current position at the rate of $1,000 beginning 4-6 vears-

$2,000 7-10 years, and $3,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Confract

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seals the day and vear first above written.

: LI
A2y % ﬁ@fwﬂ@M

. ADMINISTRATOR CHAIR_P RSON
6/rs ) o f15/ i
Date | S Date =

[s—
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18§, 2011, by and between the

Gilford School Board, party of the first part, and Marcia W. Ross party of the second
- part, witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of $ 92,820.00 payable in equal biweekly
installments in the position of Giiford Middle School Principal.

2. Said party of the second part declares that Marcia W. Ross holds a valid New
Hampshire certificate, license, or permit for their assigned position from the
Comnuissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. It is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

c. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. It is expected that vacation days will be used when

school is not in session. Any exception will requn'e board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty (120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.
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Twelve (12) paid holidays..
{t 1s understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance - The same as that provided teachers will be available
to administrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the admimistrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of : Sinele coverage $468.00
per year, 2 person $936.00 per year, and family $1,352.00 per year — deducted

over 20 pay periods. If the administrator chooses not to take health benefits, the

.administrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan IV. If the

administrator chooses not to take dental benefits, the admunistrator will be eligible

to receive 50% of the cost of the insurance in salary.

¢. Indemnify modification up to “one milhion™ dollars as stipulated by the New
Hampshire Administrative Rules.

f. Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

g. Professional Development funds in the amount of Two Thousand Dollars
(52,000).

h. TSA: Matching $1,000 annuity to increase by the percent of salary increase
per year to a maximum of $2,500.

1. Retirement Incentive:

< Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district

< Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent to
retire by the school board.

< Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
System.

“  Amount to be paid: $1,500 for each year as an administrator in the
district and $750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.
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Number Limitation: The limit of the number of eligible administrators
will be one per year. In the event that more than one adnunistrator
applies, the most senior administrator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford
Schiool Dustrict.

The School Board may at its discretion, approve additional applications
for the retirement incentive.

4
* .0

j.  The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1,000 beginning 4-6 years-
$2,000 7-10 years, and $3,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and
seals the day and year first above written,

i 7 Glyﬁ SCHOOL, BOARD
Powga Jy ffre— é //Zé’é/ -

ADMINISTRATOR CHAIRPERSON
Y /&A’/ g7‘5'7’/3‘*’ 4
Date ! 7 Date
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this June 21, 2011, by and between the

Gilford School Board, party of the first part, and Anthony Sperazzo party of the secoud
part, witiesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (230 days — year
round, each year) at an annual salary rate of $58,000.00 payable in equal biweekly
installments in the position of Gilford Middle School Interim Assistant Principal.

2. Said party of the second part declares that Anthony Sperazzo holds a valid
New Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. It is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

¢c. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. Itis expected that vacation days will be used when

school is not in session. Any exception will require board approval. No more than
50 vacauon days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term ofthis contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred -
Twenty (120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.
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Twelve (12) paid holidays.

1t is understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance - The same as that provided teachers will be available
to administrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of : Single coverage $468.00
PET year, Z person $936.00 per year, and family $1,352.00 per year — deducted

over 20 pay penods. [f the administrator chooses not to take health benefits, the

adiministrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan IV. Ifthe

administrator chooses not to take dental benefits, the administrator will be eligible

to receive 50% of the cost of the insurance in salary.

e. Indemnify modification up to “one million” dollars as stipulated by the New
Hampshire Administrative Rules.

f. Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

g. Professional Development funds in the amount of Two Thousand Dollars
($2,000).

h. TSA: Matching $1,000 annuity to increase by the percent of salary increase
per year to a maximum of $2,500.

i. Retirement Incentive:
+

%« Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district

<+ Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent to
retire by the school board. a

%  Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
System.

< Arnount to be paid: $1,500 for each year as an administrator in the

district and §750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.
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*  Number Limitation: The limit of the number of eligibie administrators
will be one per year. In the event that more than one administrator
applies, the most senior administrator would become eligible. Seniority

shall be determined first by age, then by years of service in the Gilford
School District.

The School Board may at its discretion, approve additional applications
for the retirement incentive.
j.  The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

. Longevity in the current position at the rate of $1,000 beginning 4-6 years-
£2,000 7-10 years, and $3,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

n. The Gilford School District will pay for 1 graduate level course at PSU.

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

GILFORD SCHODL BOARD
% /@1/ LM,@?‘/ QQ 4@[ J&

ADMINIFTRAFOR /27 CHAIRP@S ON

/2/// (/‘/2'/U

Date Date
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18, 2011, by and between the

Gilford School Board, party of the first part, and Peter Sawyer party of the second part,
witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of $83,661.00 payable in equal biweekly
installments in the position of Gilford Hich School Assistant Principal.

2. Said party of the second part declares that Peter Sawyer holds a valid New
Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. Tt is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

c. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. It is expected that vacation days will be used when
school is not in session. Any exception will require board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves: )
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty (120) days. '
Military leave in accordance with state and federal statutes,
Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll-period.
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Twelve (12) paid holidays.
Tt is understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance - The same as that provided teachers will be available
to administrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of : Single coverage $468.00

per year, 2 person $936.00 per year, and family §1,352.00 per year — deducted

over 20 pay periods. If the admimstrator chooses not to take health benefits, the

admministrator will be eligible to.receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan IV, If the

admimstrator chooses not to take dental benefits, the administrator will be eligible

—toTecelve SU% 01 the cost Ol the insurance In salary.

ge

Indemnify modification up to “one million” dollars as stipulated by the New
Hampshire Administrative Rules.

Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

Professional Development funds in the amount of Two Thousand Dollars
($2,000).

TSA: Matching $1,000 annuity to increase by the percent of salary increase

per year to a maximum of $2,500.

Retirement Incentive;

+
0.'

Minmmum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district
Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent to
retire by the school board.

Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
System.

Amount to be paid: §1,500 for each year as an administrator in the
district and $750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.
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< Number Limitation: The limit o f the number of eligible administrators
will be one per year. In the event that more than one administrator
applies, the most senior adminisirator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford
School District.

<+ The School Board may at its discretion, approve additional applications
for the retirement incentive.

j.  The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1,000 beginning 4-6 vears-
$2,000 7-10 years, and $3,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

‘m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

IN WITNESS WHEREOQF, the parties hereto have hereunto set their hands and
seals the day and year first above written,

e T
| 3 /f// 7k, //’fﬁ“"’

ADMINISTRATOR CHAIRPERSON
G J 3 // / STous/ 70 1/
Date E " Date 7
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18, 2011, by and between the

Gilford School Board, party of the first part, and Brenda McGee party of the second
part, witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
‘the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of $92,132.00 payable in equal biweekly
installments in the position of Technology Coordinator.

2. Said party of the second part declares that Brenda McGee holds a valid New
Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. It is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

¢. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
amaximum of 30 days. It is expected that vacation days will be used when
school is not in session. Any exception will require board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty (120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Admiristrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.
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Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance - The same as that provided teachers will be available
to administrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of : Single coverage $468.00
per-year, 2 person $936.00 per year, and family §1,352.00 per year — deducted

over 20 pay periods. If the administrator chooses not to take health benefits, the
administrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan IV, Ifthe

administrator chooses not to take dental benefits, the administrator will be eligible

to receive 50% of the cost of the insurance in salary.

e. Indemnify modification up to “one million™ dollars as stipulated by the New
Hampshire Admimstrative Rules. '

f. Life Insurance equal to one and one-half times the annual salary of the paﬁy of
the second part.

g. Professional Development funds m the amount of Two Thousand Dollars
($2,000).

h. TSA: Matching $1,000 annuity to increase by the percent of salary increase
per year to a maximum of §2,500.

1. Retirement Incentive;

v

*  Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district
Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeles of notification of acceptance of the intent to
retire by the school board.

Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
System.

*  Amount to be paid: $1,500 for each year as an administrator in the

district and $750 for each year as a-teacher in the district. Total paid will
not exceed 35% of last salary paid.
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< Number Limitation: The limit of the number of eligible administrators
will be one per year. In the event that more than one administrator
applies, the most senior administrator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford
School District.

The School Board may at its discretion, approve additional applications
for the retirement mcentive.
J.  The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1,000 beginning 4-6 years-
£2,000 7-10 yéars, and $3,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract .

IN WITNESS WHEREOQF, the parties hereto have hereunto sct their hands and
seals the day and year first above written.

M ? /%@%.BO@
£ /-f/” —//%/zfzf/“
ADMINISTRATOR CHAIRPERSON

VA é/ ;@ Fefoey

Date Date
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18, 2011 by and between the

(Giiford School Board, party of the first part, and Saundra MacDonald party of the
second part, witnesseth:

1. That the'party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of § 83,159.00 payable in equal biweekly

installments in the position of Director of Curriculum, Student Learning, and
Professional Development.

2. Said party of the second part declares that Saundra MacDonald holds a valid
New Hampshire certificate, license, or permit for their assigned position from the
Commissioner of Education, and agrees to conform to and carry out all lawful
regulations which may be prescribed relative to the conduct of the school.

3. Itis mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract may not be terminated at any time
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

c. That the party of the second part will receive 25 vacation days annually. For
each year worked beyond ten years an additional vacation day will be added up to
a maximum of 30 days. It is expected that vacation days will be used when

school is not in session. Any exception W1ll require board approval. No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:

Sick leave - fifteen (15) days annually accumulated {o one hundred
Twenty (120) days.
Military leave in accordance with state and federal statutes.

Jury Duty - Administrators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
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they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.

Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as
needed for items such as emergencies and funerals.

b. Disability Insurance - The same as that provided teachers will be-available
to administrators

In the case of work connected illness or accident where eligibiiity for Workers
Compensation, the administrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of: Single covera,ée $468.00
per year, 2 person $936.00 per year, and family $1,352.00 per year — deducted

over 20 pay pertods. If the administrator chooses not to take health benefits, the

administrator will be eligible to recerve 50% of the cost of the Insurance 1n salary.

d, Full cost of the family coverage for Delta Dental Insurance Plan IV, Ifthe

administrator chooses not to take dental benefits, the administrator will be eligible
to receive 50% of the cost of the insurance in salary.

9

Indemmify modification up to “one million™ dollars as stipulated by the New
Hampshire Administrative Rules.

Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

Professional Development funds in the amount of Two Thousand Dollars
(52,000).

TSA: Matching $1,000 annuity to increase by the percent of salary increase

per year to a maximum of $2,500.

Retirement Incentive:

L7
A4

Minimum experience required: At least ten years as an administrator
the district or eighteen years as a teacher/administrator in the district
Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent to
retire by the school board.

Eligibility: At least 55 years of age at the time of notification and eligible

for early or normal retirement under the New Hampshire Retirement
System.
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#  Amount to be paid: $1,500 for each year as an administrator in the
district and $750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.

% Number Limitation: The limit of the number of eligible administrators

will be one per year. In the event that more than one administrator

applies, the most senior admimistrator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford

School District.

%  The School Board may at its discretion, approve additional applications
for the retirement incentive.
j. The Gilford School Board will pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1.000 beginning 4-6 years-
$2,000 7-10 years, and $3,000 11+ years. The stipend for longevity is not
transferable from-one administrative position to another.

m. The SAU/District will extend to the Administrator any and all benefits
provided to any non-admimstrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

IN WITNESS WHEREOQOF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

GILE ﬁBOARD
;J(;‘ ndend s oL ot £ //’/ Ziiid

ADMINISTRATOR ~CHAIRPERSON
Oiras 18 20 JA{Z/Z(/ 74
Date / Date’ !
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GILFORD SCHOOL DISTRICT
ADMINISTRATORS CONTRACT

ARTICLE OF AGREEMENT made this May 18, 2011, by and between the

Gilford School Board, party of the first part, and Esther Kennedy party of the second
part, witnesseth:

1. That the party of the first part agrees to and does hereby employ said party of
the second part for the period July 1, 2011 and ending June 30, 2012 (261 days — year
round, each year) at an annual salary rate of $96,163.00 payable in equal biweekly
installments in the position of Director of Student Services.

2. Said party of the second part declares that Esther Kennedy holds a valid New
Hampshire certificate, license, or permit for their assigned position from the
Commuissioner of Education, and agrees to conform to and carry out all lawful -
regulations which may be prescribed relative to the conduct of the school.

3. It is mutually agreed:

a. That the party of the first part may, without liability to itself or the District,
terminate this contract in accordance with the New Hampshire statutes governing
suspension, dismissal or renewal.

b. That, except as given in (a), this contract inay not be terminated at any wuine
prior to its expiration without the mutual consent of both parties, and any request

for its termination, except for urgent personal need, shall be by written notice of at
least sixty (60) days.

c. That the party of the second part will recetve 25 vacation days annually. For
each year worked beyond tcn years an add1t1ona1 vacauon day will be added up to
a'maximum of 30 days. s g e Hrbeesadevhen. S

. sehoolismotinaesson. Any excepnon W111 require board approval No more than
50 vacation days may be accrued.

4. In addition to the salary stated above, the Administrator shall receive the
following benefits during the term of this contract:

a. Administrators are entitled to the following leaves:
Sick leave - fifteen (15) days annually accumulated to one hundred
Twenty {120) days.
Military leave in accordance with state and federal statutes.
Jury Duty - Adminisirators will be paid the difference between their
full salary and the remuneration received in recognition of their outside
services performed on school days. The calculation will be made when
they receive payment for these services and the reduced salary from the
School Board will be paid to them during the next payroll period.

P
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Twelve (12) paid holidays.
It is understood that administrators will be entitled to personal time as

needed for items such as emergencies and funerals,

b. Disability Insurance - The same as that provided teachers will be available
to administrators

In the case of work connected illness or accident where eligibility for Workers
Compensation, the administrator will receive the difference between
compensation payment and their full salary.

¢. Health insurance premium costs are at the rate of ; Single coverage $468.00

per year, 2 person $936.00 per year, and family $1,352.00 per year — deducted

over 20 pay periods. If the administrator chooses not to take health benefits, the

administrator will be eligible to receive 50% of the cost of the insurance in salary.

d. Full cost of the family coverage for Delta Dental Insurance Plan IV, If the

administrator chooses not to take dental benefits, the admimstrator will be eligible

to receive 50% of the cost of the msurance in salary.

ua

Ind'emnify modification up to “one million™ dollars as stipulated by the New
Hampshire Administrative Rules.

Life Insurance equal to one and one-half times the annual salary of the party of
the second part.

Professional Development funds in the amount of Two Thousand Dollars
(82,000).

. TSA: Matching $1,000 annuity to increase by the percent of salary increase

per year to a maximum of $2,500.

Retirement Incentive:

¥,
"c

Minimum experience required: At least ten years as an administrator in
the district or eighteen years as a teacher/administrator in the district
Notice of Intent: At least one year prior to the last full year of
employment. The administrator can only withdraw his/her intent to
retire within two weeks of notification of acceptance of the intent to
retire by the school board.

Eligibility: At least 55 years of age at the time of notification and eligible
for early or normal retirement under the New Hampshire Retirement
Systeni.

Amount to be paid: $§1,500 for each year as an administrator in the

district and $750 for each year as a teacher in the district. Total paid will
not exceed 35% of last salary paid.
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Number Limitation: The limit of the number of eligible administrators
will be one per year. In the event that more than one administrator
applies, the most senior administrator would become eligible. Seniority
shall be determined first by age, then by years of service in the Gilford
School District.

The School Board may at its discretion, approve additional applications
for the retirement tncentive.

j. The Gilford School Board wilt pay dues to State and National Associations.

k. Mileage to be reimbursed at the current IRS rate.

1. Longevity in the current position at the rate of $1,000 beginning 4-6 years-
52,000 7-10 years, ana 33,000 11+ years. The stipend for longevity is not
transferable from one administrative position to another.

m. The SAU/District will extend to the Administrator any and ali benefits
provided to any non-administrator of the SAU/District that exceeds the
benefits provided to the Administrator as contained in the Contract

IN WITNES S. WHEREQF, the parties hereto have hereunto set their hands and
seals the day and year first above written.

G@) SCHOOL BE)ARD
{ UGN " . // ///y/ e

ADMINISTRATOR THAIRPERSON

./ 7/ 1/ £ 27/"/7?’//

Date '/ Date
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GILFORD SCHOOL DISTRICT
~ SCHOOL NURSE CONTRACT

Agreement made this June 21, 2611 by and between the Gilford School District,
hereinafter called the District and Rosanne Sheridan, hereinafter called the nurse. The District

agrees to employ the nursg for the ensuing year at an annual salary of $ 68,979.00. {Please circle
installments desired: 21{20-

It is mutually agreed:
I. That the school year shall fall within the time period of one week prior to

Labor day and June 30 of the following year, but shall, in no event, be
-more than 180 working days and 5 administrative days:—

E ek ve

6 A ‘ 2. That the salary payments stated shall be subject to such revisions as the
et District may determine, provided that a proportionate revision is made in
4, ) the salary of every other nurse employed by the District in and for the
[ 217 7L7 NA4D identital period of time;
h. t§ hom 0) v . .
3. That the nurse may be assigned only to such position as the nurse is
-1'19 18 f’/a 3 S"‘" qualified and licensed by the State of New Hampshire, Board of Nursing
: and/or certified by the State Department of Education (if applicable) to
h/""-"""‘s P -L.?r S occupy,

*

That the contract is void unless the nurse holds a valid credential to work
in the position for which she has been employed; and

F §3,650,8%

5. This contract may not be terminated at any time prior to its expiration
without the consent of both parties.

This contract is subject to the statues of the State of New Hampshire and the rules and
regulations of the District,

(Circle) Grades: K4 (5-8 )
In witness Whereof, the parties hereto have hereunto set their hands.

QGiJJ,FORD‘SCHOOL DISTRICT
E&u-,m M By: V\Q M

Nurse | Chairpé}son, School Board

Date: QU(}—LE 2 , 20\ Date: @/77‘/\
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GILFORD SCHOOL DISTRICT
SCHOOL NURSE CONTRACT
Agreement made this June 21, 2011 by and between the Gilford School District,
hereinafter called the District and Jennifer McGonagle, hereinafter called the nurse. The
District agrees to employ the nurselfﬂr\:cphe ensuing year at an annual salary of $ 43,598.00.
{Please circle installments desire@—l,/.o- 1).

It is mutually agreed:

1. That the school year shali fall within the time period of one week prior to
Labor day and June 30 of the following year, but shall, in no event, be

: than 180 working days and 5 administrative days:
é ﬁCe oy more L
5 £ o \ va 2. That the salary payments stated shall be subject to such revisions as the
la"' ’ District may determine, provided that a proportionate revision is made in
/ 2R 7] e the salary of every other nurse employed by the District in and for the
identical period of time;
A ghonm Jdve he
18 - 273 { 3. That the nurse may be assigned only to such position as the nurse is
/ qualified and licensed by the State of New Hampshire, Board of Nursing
b en }th > o~/ > and/or certified by the State Department of Education (if applicable) to

occupy;

4 oq §7),29

That the contract is void unless the nurse holds a valid eredential to work
in the position for which she has been employed; and

5. This contract may not be terminated at any time prior to its expiration
without the consent of both parties.

This contract is subject to the statues of the State of New Hampshire and the rules and
regulations of the District.

(Circle) Gradgs: K-4 5-8 9-12

In witness Whereof, the parties hereto have hereunto set their hands.

fﬂ_FORD SCHOOL DISTRICT
et idodonge e ay B
O N L3‘1‘56 |/ O 'Chairpgrson, School Board

Date: (o - D>~ [ Date: é/??‘“\
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GILFORD SCHOOL DISTRICT
' SCHOOL NURSE CONTRACT

Agreement made this June 21, 2011 by and between the Gilford School District,
hereinafter called the District and Margaret Jenkins, hereinafter called the nurse.. The District
agrees to employ the nure ensuing year at an annual salary of $ 61,584.00. . (Please circle

installments desired: 21, ——

It is mutually agreed:

1. That the school year shall fall within the time period of one week prior to
Labor day and June 30 of the following year, but shall, in no event, be
more than 180 working days and 5 administrative days:

) ! e
Ve A v K Ay o6
=l (o6 Q Wi Kua g GBS

2. That the salary payments stated shall be subject to such revisions as the

) "' b e ,.‘ . p : 8 " @ u 5 .
w 8 A, VS District may determine, provided that a proportionate revision 1s made in
-/ "‘_: f Vo <a it Vw'm the salary of every other nurse employed by the District in and for the
e (j,,_ . ;U /S identical period of time;
l_g/i _ o 75;/’ 3. That the nurse may be assigned only to such position as the nurse is
235 “rFre qualified and licensed by the State of New Hampshire, Board of Nursing
~ and/or certified by the State Department of Education (if applicable) to
g e O 4 .
L, X7 S €S occupy;
boen [l S}QL £ . . .
: 4 That the contract is void unless the nurse holds a valid credential to work

in the position for which she has been employed; and

5. This contract may not be terminated at any time prior to its expiration
- without the consent of both parties.

This contract is subject to the statpes of the State of New Hampshire and the rules and
re-gulatlons of the District.

(Circle) Grades: |[K-4 58 9-12
In witness Whereof, the parties hereto have hereunto set their hands.

\l T_FORD SCHQOL DISTRICT
By: Q%M MQ\)By

Chan‘p&son School Board

Date: b‘ ww[/ Date: é/’Z'%/\\
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